RESOLUTION NO S OF 2009

AGREEMENT ON THE IMPLEMENTATION OF AN OCCUPATION SPECIFIC DISPENSATION
FOR ENGINEERING TECHNICIANS, SURVEY TECHNICIANS, ARCHITECTURAL
TECHNICIANS, DRAUGHTSPERSONS, GIS TECHNICIANS AND SCIENTIFIC TECHNICIANS

2.1

3.1

PURPOSE

This agreement gives effect to clause 4.14.3.3 of the PSCBC Resolution 1 of 2007 in
providing an Occupation Specific Dispensation (OSD) for Engineering Technicians, Survey
Technicians, Architectural Technicians, Draughtspersons, GIS Technicians and Scientific

Technicians.
OBJECTIVES

To introduce an OSD for Engineering Technicians, Survey Technicians, Architectural
Technicians, Draughtspersons, GIS Technicians and Scientific Technicians, which provide

for-

2.1.1  aunique salary structure;

2.1.2  career-pathing opportunities based on competencies, experience, performance
and scope of work;

2.1.3 adequate pay progression and accelerated pay progression;

214 grade progression and accelerated grade progression based on performance;
2.1.5 recognition of appropriate experience;

2.16 increased competencies;

2.1.7  the introduction of differentiated salary scales for different categories of
Engineering Technicians, Survey Technicians, Architectural Technicians,
Draughtspersons, GIS Technicians and Scientific Technicians; and

2.1.8 achange in the pensionable composition of the total cost to employer which will
now be a 70/30 split.

SCOPE

This agreement binds —

3.1.1  the Employer;
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4.1.

3.1.2 the employees of the employer who are members of trade union parties to this
agreement;

3.1.3 the employees of the employer who are not members of trade union parties to this

agreement, but who fall within the registered scope of the Council.

3.1.4  Employees who fall within the following occupational categories, and are required

to be registered with an appropriate professional council;

3.1.4.1 Engineering Technician

3.1.4.2  Survey Technician

3.14.3  Architectural Technician/Draughtsperson
3.144  GIS Technician

3145  Scientific Technician

The agreement is not applicable to employees covered by other accupation specific
dispensations and Clause 5 referred to in PSCBC Resolution 1 of 2007.

PARTIES TO COUNCIL AGREE TO THE FOLLOWING:

The occupation specific dispensation of Engineering Technicians, Survey Technicians,
Architectural Technicians, Draughtspersons, GIS Technicians and Scientific Technicians

shall provide for the following:
4.1.1. Unique Remuneration Structures

The introduction of unique remuneration structures per occupation with 1.5% increments

between notches as indicated in Annexure A to this agreement.

4.1.2 Differentiated Dispensation

Differentiated salary structures for Engineering Technicians, Survey Technicians,
Architectural Technicians, Draughtspersons, GIS Technicians and Scientific Technicians

are attached as Annexure A1 (year 1), A2 (year 2) and A3 as summarized here under:




4,1.3 Different Career Streams

No | WORK STREAM OSD BAND OCCUPATIONAL GROUPS INCLUDED
TECHNICIAN
1 Candidate Technicians As per the contract Trainees in the following fields;
¢ Engineering;
» Architectural {Draughtsperson};
o  Survey (Surveyor);
¢ Scientific; and
o GiSc
2 | Technicians Production Grades A, | Technicians in the following fields:
BandC e Engineering;
o Architectural (Draughtsperson);
o Survey (Surveyor);
o Scientific; and
e GlISc
3 Control Technicians Supervisory/ Control Technicians in the following
management Grades | fields:
AandB e Engineering;
» Architectural (Draughtsperson);
o Survey (Surveyor);
e Scientific; and
e GISc
B APPOINTMENT REQUIREMENTS
. Appointments will be subject to:
5.1.1. An employee meeting the appointment requirements, inclusive of but not
limited to, possessing the relevant qualification (s), prescribed years of
experience, registration with an appropriate professional council;
5.1.2. Availability of posts; and
3




6,1.

6.2.
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6.4.

B,

6.6.

.

7.2.

Tad.

5.1.3. After appointment the employee must perform the functions of the new post
(job).
PAY PROGRESSION

The relevant qualifying periods and criteria for pay progression are prescribed for each

stream and post.

Annual pay progression opportunities of 1.5% shall apply on condition that the relevant
employee has maintained a satisfactory level of performance as set out in the
performance management system of the department that shall be applicable at the time

when such employee becomes eligible for pay progression.

Accelerated pay progression will be introduced for the top performers on the grade B of

the supervisory streams.

A maximum of 20% of employees on these grades may be awarded 2 notches for good

performance and 10% may be awarded 3 notches for excellent performance per year.

Annual pay progression shall be awarded to these employees with effect from 1 July of
the year in which the employee has complied with the prescribed requirements for such

pay progression.

The 1% annual pay progression cycle for these employees, in terms of this OSD, shall
commence on 1 April 2010 and shall run until 31 March 2011; therefore the awarding of

the first pay progression in terms of this OSD shall be 1 July 2011.
IMPROVEMENT IN CAREER PATHS

Career paths are improved through the introduction of a set of salary grades attached to

the posts in identified categories.

The salary grades provide for longer career progression opportunities, as part of the

defined career path, in order to recruit and atiract these professionals.

0OSD provides for career paths that facilitate progression through appointment to higher

posts subject to the requirements and conditions for such progression being met.




8.1.

8.2.

8.3.

8.4.

8.5.

9.1.

>

GRADE PROGRESSION: PRODUCTION LEVEL

The production stream aflows for a single post to be linked to more than one salary

grade (scale) to facilitate grade progression.

Progression to the next salary grade attached to the production post is subject to the

employee meeting the progression requirements for the higher grades.

The OSD provides for differentiated periods for grade progression, based on
performance at production leve!, to enable empicyees, who have distinguished
themseives from their peers in terms of performance, to progress faster to higher

salary grades on the reievant production level.

For employees on the Technicians work streams, top performers may grade progress
after 3 years and average performers may grade progress after 6 years. Only 20% of

top performers may grade progress in any given year.

The 1¢! grade progression cycle for these employees in terms of this OSD shall
commence on 1 April 2010 and shall run until 31 March 2013; therefore the awarding of

the first grade progression in terms of this OSD shall be 1 July 2013,

GRADE PROGRESSION: IDENTIFIED SUPERVISORY AND MANAGEMENT
LEVELS

Progression to the next salary grade attached to the supervisory and management
posts is subject to the employee meeting the progression requirements for the relevant

higher grades.

The OSD provides for differentiated periods for grade progression, based on
performance at supervisory and management levels, to enable employees, who have
distinguished themselves from their peers in terms of performance, to progress

faster to higher salary grades on the relevant supervisory and management levels,

-
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11.4.

For all the supervisory and management streams, top performers may grade progress
after 5 years and average performers may grade progress after 10 years. Only 20% of

top performers may grade progress in any given year.

The 1stgrade progression cycle for these employees in terms of this OSD shall
commence on 1 April 2010 and shall run until 31 March 2015; therefore the awarding of

the first grade progression in terms of this OSD shall be 1 July 2015.

RECOGNITION OF RELEVANT EXPERIENCE ON APPOINTMENT FROM OUTSIDE
THE PUBLIC SERVICE

To enhance the recruitment of these professionals, the employer will infroduce a basis
for salary recognition for relevant experience on appointment from outside the Public

Service in production posts and identified grades in supervisory posts.

RECOGNITION OF RELEVANT EXPERIENCE OF SERVING EMPLOYEES ON
TRANSLATION TO THE OSD

The recognition of relevant experience of employees will be implemented with effect

from 1 July 2010 for employees who are in service as at 30 June 2010.

The recognition of relevant experience shall be based on 1 notch for every 2 full years
of continuous service achieved after full registration with a professional council (after
successful completion of the candidate programme), calculated from the first notch of
the relevant production salary notch. Experience not reflected on the existing personnel

record will be based on verified proof of such experience.

Employees must submit to the employer proof of such relevant experience by no later

than 31 March 2010. Any submission received after this date will not be considered.
The verification of experience will be undertaken by the Employer.

Notch movement based on the recognition of experience shall be limited to the

maximum notch of the relevant production grade.




12.

13.
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13.2.
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SALARY ALLOCATION UPON APPOINTMENT TO A HIGHER POST

Employees who are appointed to a higher post shall be placed at the minimum of the
commencing notch of that higher post, or shall gain two (2) notches on such
appointment if their current noteh is equal to or higher than the minimum notch of the

higher post.
TRANSLATION MEASURES

Employees will translate to appropriate posts and salary grades in accordance with the

posts that they occupy at the time of transtation.

Measures to facilitate translation from the existing dispensation to appropriate salary

scales attached to the OSD based on the following principles:

13.2.1. No person will receive a safary (notch or package) that is less than what
he/she received on 30 June 2009, i.e. prior to the implementation of the
OSD.

13.2.2. Translation will be done in three phases, namely:
(i) 1stPhase

Minimum translation from the current post as at 30 June 2009, to the appropriate

post and salary grade, as contained in Annexure A1,
(ii) 2nd Phase

Minimum translation from the current post as at 30 June 2010, to the appropriate

post and salary grade, as contained in Annexure A2

(iii) 3rd Phase
Re-calculation of relevant experience obtained by an employee who occupies a
post on production level after obtaining the relevant qualification and complying

with the relevant registration requirement, as at 30 June 2011. The experience will

be calculated and implemented with effect from 1 July 2011.
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13.2.3. Foremployees on the Technicians work streams who are permanently
appointed and have been performing the duties of the post satisfactorily as at
30 June 2009, but are not registered with the relevant Council upon the
implementation of the OSD will as a once-off provision translate to the OSD

in terms of phases 1 and 2 translation measures.

13.2.4. These employees shall be allowed to progress by means of grade
progression to the higher grades attached to the specific post without first
having obtained the relevant qualification. However, upon applying for a
higher post, or upon horizontal movement within the OSD, the employee
does not retain this once-off special translation measure and must first obtain
the required qualification, as determined by this OSD and prescribed by the

relevant Council/trade.

13.2.5. Employees who are translated to total cost packages, shall have their

benefits protected (employees shall not be worse off).
14.  PERFORMANCE MANAGEMENT SYSTEM

The performance management system for this OSD shall be based on the existing

departmental performance management and development system.

15. IMPLEMENTATION

18.1. The provisions of this agreement shall take effect as follows:
15.1.1.  First year minimum translation with effect from 1 July 2009 {Phase 1).
15.1.2. Second year minimum translation with effect from 1 July 2010 {Phase 2).
15.1.3. Recognition of experience with effect from 1 July 2011 (Phase 3).

186. STRUCTURING OF SALARY PACKAGES

16.1. The pensionable income of the cost-to-employer salary package where applicable for
all the categories covered by this agreement constitutes 70% of the basic salary.

16.2. The measures for the structuring of salary packages will be similar to those of the

Middle and Senior Management Services.




17.  INTERPRETATION AND APPLICATION

i In the event of any conflict between the provisions of this agreement and any other

agreement of the Council pertaining to the substance of this agreement, the provisions

of this agreement shall take precedence.

17.2. No amendments to this Agreement shall be of force or effect unless reduced to writing

and agreed upen by the parties to the Council as a Resolution of the Council.

18.  DISPUTE RESOLUTION

Should there be a dispute about the interpretation or application of this agreement any
party may refer the matter to the Council for resolution in terms of the dispute resolution
procedure of the Council.
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115,524
117.258
119,018
120,801
122,813
124 452
126,318
128,244
130,137
132,090
134,070
136.080
138.120
140,193
142,266
144 429
146,585
148,784
151,026
153,291
155,589
157.8922
160,292
162,696
165,135
167,613
170127
172,680
175,262
177,397
180,564
183,273
186,021
188.811
181,643
194,517
197,436
200,397
203,403
206 454
208,550
212,684
215883
219120
222408
225,744
229,131
232,569
236,058
239,598
243,192
248,640
250,542
254,301
258,117
261,890
265820
268,910
273,960
278,070
262,240
2BG.AT3
290,769
295,131
299,559
305,053
308613
313242
37940
122710
327,552
332,466
337,452
342513

7030
package

342,202
347,418
352,629
357,818
353208
368,739
374,271
374,887
385,587
398,371
397,242
403,200
403,248
415,383
421517
427,941

434,361

440,877
447,489
454,200
481,013
167,931
474,951
482,073
489,303

Englnearing Technlclan, Survey Techalcian, Wl Techiician, Drabylitsparson, GIS

Technician, Scientiflc

_ . Gandidates | Production = ‘Contol/Bupervisor

[Appaintmenl Requirement
Relavent Mahonal Diptoms 1. Pay progression {PP} - 1.5% progrossion between
notches/packages

185524

122,813

(1] ‘_-@—/ e

Noteh system {producticn grades) and total packages - Grade B of
supervisory level

Nales:

tevels as fallows:
-abave expectations - 2 nolches

‘Narmat PP apgizable [o all levels {1 nolch)

PP anly to Grade B on supervisory
-pertormance Tully affective [salisfaciary) - 1 notch

-qutstanding {axestient] perfanmance - 3 nolghes

Appainiment Bequirement:
Relevant Nalloral Diplomn &
completion of candidacy period

134,078 Grade A
Grade progressian

144 429

153,281 |Grade B
Grade progressian

Grade C
Pay progression

[Lppiteimera Requirement;
Fhtrvard Matianal Diglama, &
vears post-qualiication ewp.
& regiztwion with relevant

® [ i

187,435] Grade A

Grade progression

L Z0BAEd

225784

|

342282 | Grade B
Pay progression

455303

Py
[l

o prpucm.
ot azpoprale gxpetenne on Irsnsialicn to the O30 and on azcomtment (o Wi retch

Cater pregres s
Frameiom 19/ AES0ntment i 3 tughit ¥acant pos Hgher work leverl Based 06 NOTAl o= o tiion SRAaTiss

1 Perlods for acceterated GP;

2 Recoanitin of exp Transiation o dispensation - 1 Aoich lor every full 2 years of serace/appropnate production experienca as on 50 June 2008, limited to follgwing:

Penods for GP

Al the earfes] aflar 3 years win 3 signifanty soove performa;
Al the earliest afler 5 years with S significantly above performance
Al e eariiest afler § years wiih § satisfactary anual p fully effective) )

Atihe earliest after 10 years with 10 salisfactory shiual assessments {performance fully efectivel {Supervsony)

in proguenoh posts/grades 10 the salary naleh of R206,454

3 Appelniment from outide the Public Service linited to above lmits, 1 hotch far every full 2 years of aproprste produttion experiance

4 Narecegnition of

perienca for army an supervisaryimanag! levels, af whelher it's \ransiatan of appeintment

5 "Blangarcised” PMDS needea to Faciiale grade paogression based on "higher lavels of perfanmnance” {basedq on Ike EFMDS approved April 2007}

§ Apbaintments can be done In oreduction levels up 1o the third grade on sth ihe preserbad
in other post leveis sppointinents can ohiy b dame on the firs! grade of tha post on the basis of fha prescribed experience

pec
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" OSD: Engineering, Survey (Surveyor), Architectural, QS, Scientic and GISc Technicians.

Engineering, Survey (Surveyor), Architectural, @S, Scientific and GISc Technicians career path

Part A Translation of Candidate Engineering, Survey (Surveyor), Architectural, QS,
Scientific and GISc Technicians. '

30 June 2009

1 July 2009: Revised dispensation (OSD)

ET19ineering, Survey (Surveyor),
1|Postirank: Architectural, QS, Scientific and Candidates
GISc Technicians in training

Salary 5

RS 76,194 X Prog - 89,346 115524 X Prog - 122613

Translation Notch Notch
76,194 115,524
76,059 115,524
77,727 115,524
78,504 115,524
79,287 115,524
80,076 115,524
80,880 115,524
81,687 115,524
82,506 115,524
83,331 115,524
84,165 115,524
85,008 115,524
85,860 115,524
86,718 115,524
87,582 115,524
88,464 115,524

| 80,346 115,624

" Post/rank: Technicians in training Candidafes

Salary 6

level:

gi%?ﬁ 94,326 X Prog - 109,515 115524 X Prog - 122613

Translation Notch Notch
04,326 115,624
95,277 115,524
96,225 Y 115,524
97,197 115,524
98,160 115,524
99,144 115,524
100,134 115,524
101,130 115,524
102,147 115,524
103,170 115,524
104,199 115,524
105,237 115,624
106,296 115,524
107,355 115,524
108,429 115,524
109,515 115,524

First Phase - Candidate Tecrnicians 1




O3D: Engineering, Survey {(Surveyor), Architectural, QS Scientific and GISc Te
Engineering, Survey (Surveyor), Architectural, @S, Scientific and GISc Technicians career path

Part B Translation of Engineering, Survey (Surveyor), Architectural, @S, Scientific and GISc Technicians on production

30-Jun-09 1 July 2009: Revised dispensation (0SD)
Enaticarlig. SuEve Engineenng, ourv [ EnNgimeering, Survey ENgIinecring, survey
(Survg or) Ag;,hitectu{al {Surveyor), Architectural, QS,| (Surveyor), Architectural, || {Surveyor), Architectural,
Post/rank: y_ B " Scientific and GlSc Q$, Scientific and GlSc QS, Scientific and GlSc
Q8, Scientific and GiSc g : e s ! A
Technicl Technicians (Production) Technicians (Production) || Technicians (Production)
S Gratda A Grads R (irade ¢
1
Salary level: 6

alary scale (Rpa): |(94,326 X Prog - 109,515¢ 134070 X Prog - 144429 || 153291 X Prog - 165135 | 175269 X Prog - 206454

[ranslation: Notch Notch Notch Notch
94,328 134,070 —— e
95,277 134,070 o —
. 96,225 134,070 — -
97,187 000 —
98,160 134,070 e —
99,144 ‘ 134,070 —— ==
100,134 134,070 —-— ; —
101,130 134,070 e —
102,147 134,070 o e
103,170 134,070 — =
104,199 134,070 — —
105,237 134,070 — —
106,296 134,070 — —
107,355 134,070 P -—
108,429 134,070 P —-—
109,515 134,070 — =
= i Engineering, Surve Engineering, Survey Engineering, Survey
(Sfr:gy:r‘;":rgéhsi:e rc‘:’ti{ai (Survey?)r), Arcl?itectura,l', Qas, (Survgyor), A\?chitectural, {Surveyor), Architectural,
Postirank: Qs Scien;jfic i GISc' Scientific and GiSc QS, Scientific and GiSc Qs5, Scientific and GI_Sc
4 Tachnilang Techniclans (Production) Technicians {Production} | Technicians (Production)
2 Grade A Grade B Grade C
Salary level: 7

Salary scale (Rpa): (117501 X Prog - 136,419 134070 X Prog - 144429 | 153291 X Prog - 165135 || 175269 X Prog - 206454

Translation: Motch Motch Notch Notch

117,501 134,070 —=
118,674 134,070 == =
118,865 134,070 = ‘ =i
121,059 134,070 s P
122,271 134,070 = =,
123,489 134,070 e ===
124,728 134,070 e [ e
125,973 134,070 = =
127,233 134,070 — .
128,505 134,070 i L
128,780 134,070 P
131,091 124,070 e ==
132,390 134,070 . =
133,725 134,070 — ==
135,066 136,080 e —
136,419 138,120 i e,
(F) 137,976 138,120 e =

First Phase - Technicians Production 1 i % '>




r 1 Engineering, Survey Engineering, Surve Engineering, Survey
(S:r:gg,:r‘;rféhsfrer;i{al (Surveyor), Architectural, QS, (Survgyor), Argchitectui;al, (Surveyor), f\rchitectural,
|Post/rank: Qs Sclengiﬁc ot GISc.’ Scientific and GI5¢ QS, Scientific and GISc QS, Scientific and GISc
! Technicians Technicians {Production}) Technicians {Production) { Technicians (Production)
3 : Grade A Grade B Grade C
Salary level: 8
Salary scale (Rpa): |[145,920 X Prog - 169,410] 134070 X Prog - 144429 | 153291 X Prog - 165135 || 175269 X Prog - 206454
Translation: Notch Notch Notch Notch
145,920 somee 153,291 ———
147,384 - 153,291 Eere
148,863 ———— 163,291 | e
150,345 - 163,201 —
151,854 e 158,261 —
153,366 e 155,688 ——
164,899 — 155,589 fafis
156447 | 0 e 167,923 e
158,016 o 160,293 s
159,591 e 160,293 —
161,184 — 162,696 —_
162,785 -— 165,135 -
164,427 e 165,135 —_—
L T 175,268
167,733 eoen 175,269
i6g4d410 | 0 e 175,269
2

First Phase - Technicians Production 2




0SD: Control Engineering, Survey (Surveyor), Architectural, QS, Scientific and GlSc Technicians

Engineering, Survey (Surveyor), Architectural, @S, Scientific and GlSc Technicians career path

Part C
30-fun-09 1 July 2009: Revised dispensation (OSD)
g : Control Engineering, Survey Control Enginesring, Survey
1lpostrrank: (g(:,:\t,;oI{,E;li?::;?en(g’uf;wég (Surveyoer), Architectural, QS, {Surveyor), Architectural, Q8§,
e gEREEY ! Nl 8clentific and GISc Technicians| Scientific and GISc Technicians
Scientific and GISc Technicians :
Grade A Grade B
Salary level: 8

Salary scale (Rpa):

145,820 X Prog - 169,410

197436 X Prog - 225,744

342,262 X Prog - 489,303

]

Salary scale {Rpa):

174,243 X Prog - 202,287

197436 X Prog - 225,744

Translation: 145,820 197 436 —

147,384 197,436 e

- 148,863 Brdoe | ===

150,345 197,436 e )

151,854 197436 | -

153,366 197,436 e

154,899 197436 | e

156,447 197,436 e

158,016 197,436 —

159,591 197,438 i

161,184 197,436 —

162,795 197438 | -

164,427 197436 | -

166,071 197436 | 0 -

167,733 197,436 —

169,410 197436 | -

" . Conirol Engineering, Surve Control Engineering, Survey
e (gz?:::;;j%?::irt:cgth ?;‘r‘gg! (E‘_,urv_eyor), Architecg;urall, Qg, (:?urv-eyor), Architectura!z (})S,
—ERMEES Scientific and GISc Technicians Scientific and.GISc Technicians|| Scientific and GiSc Technicians
Grade A Grade B

ISalary level: 9

242,282 X Prog - 489,303

Translation: 174,243 197,436 —
175,977 197438 |
177,741 187,436 S
179,520 foGess . ] —
181,317 L
183,132 e IR ="
184,059 i
186,810 197,436
188,676 197,436 =
190,557 197,436 o
192,468 197,436 T
194,391 197438 1 — N
196,338 107,436 5
198,300 200,307 ——
200,283 200,397
202,287 203,403 e
(P) 204,090 206,454 s
@™ 210,489 IO l — ]

First Phase - Control Technicians 1




Control Engineering, Survey Control Engineering, Survey Control Enginee_ring. Survey
Postirank: (Surveyor), Architectural, QS (S.ur\{e-yor), Architectural_, (:;IS, (S.un.r.e.yor), Archltectural.,l(_lls,
— y ’ ¥ ] b
Scientific and GISc Techiniciane Scientific and GlI8c¢ Technicians|| Scientific and GISc Technicians
Grade A Grade B
Salary level: 10
Salary scale (Rpa): 217,482 X Prog - 252,483 197436 X Prog - 225,744 342,282 X Prog - 489,303
Translation; i 217,482 TU099.120 i e
219,651 o 222,403 o - ]
. 221,850 222,408 v
224,073 225,744
226308 1 aees 342,282
228,578 -—— 342,282
230862 | 0 e 342,282
233,163 R 342,282
235,497 ———— 342,282
237,855 — 342,282
240,231 — 347,418
242637 | e 347,418
245061 | e 352,629
= 247 512 —— 467,018
240 684 =i 357,918
262483 0 00 ] e 363,288

First Phase - Control Technicians 2




050! Control Englneerin rveyor), Architec ), 08, Scientific and ¢ Technicians
Engingering, Survey {Survevor}, Architectural, QS. Scientific and GiSc Technigians carger path
Part C
30-Jun-08 | 1 July 2009: Revised dispensation {CSD]
Contrel Engineering, Survey Contrel Engineering, Survey Control Englneering, Survey
Po i (Surveyor), Architectural, QS,[ (Surveyor), Architectural, QS, [Surveyor), Architectural, Q8,
Fostimnk; Scientific and GiSc Scientific and G1S¢ Technicians Scientific and GiSc
4 Technicians Grade A Techniclans Grade 8
Salary tevel: 11
E%;ﬂf_ﬁ“'—e 344,052 X Prog - 398,805 197436 X Prog - 225744 342282 X Prog - 439303
Tra todi: 344 052 — 368.738
34T 454 —_ 374,271
350,865 —- 374,687
354,357 — 379,887
57 BG4 e 385.587
361,404 — 391,371
A4 977 P 281,374
368,589 — AG7 242
72,237 —— 403,200
aT5.a71 — 403, 2041
179,638 _— 408,248
353384 — 415,383
387,192 415383
191,078 421,817
394 895 427841
188,805 e 427 a4y
Control Engineering, Survey Control Englneering, Survey Control Engineering, Survey
Postirank: {Surveyor], Architectural, @5, [Surveyor), Architectural, QS, {Surveyor), Architectural, QS,
et Scientific and GISc Scientific and GiSc Technicians Sclentific and GlSc
! Technicians Grade A Technicians Grade B
Salary level: 12
lﬂwﬁ——f oo el 407,745 X Prog - 472,758 187436 X Prog - 225744 342282 X Prog - 489303
Translation: 407 345 ——as 447 485
411.783 -— 447 489
415,853 —_ 454 200
418985 P— 461,013
474,148 o 461,013
478,349 — AE7, 831
432 591 — 474 B51
436 881 e 474,951
441 210 — 482073
445 681 _— 485,308
449,087 iy 45,303
454,461 — (P} 496,847
456,964 — (] 504,093
463,512 e {P 504,003
488,111 p— (Bl 511 653
472 758 —~vms [P} 518,330

First Phase - Conlrol Technicians 1




