RESOLUTIONNO 3 OF 2009

AGREEMENT ON THE IMPLEMENTATION OF AN OCCUPATION SPECIFIC DISPENSATION
FOR QUANTITY SURVEYORS, PROFESSIONAL SURVEYORS, ARCHITECTS, TOWN AND

2.1.

3.1

REGIONAL PLANNERS, GISC PROFESSIONALS AND SCIENTISTS

PURPOSE

This agreement gives effect to clause 4.14.3.3 of the PSCBC Resolution 1 of 2007 in
providing an Occupation Specific Dispensation (OSD) for Quantity Surveyors, Professional

Surveyors, Architects, Town and Regional Planners, GIS¢ Professionals and Scientists.
OBJECTIVES

To introduce an OSD for Quantity Surveyors, Professional Surveyors, Architects, Town

and Regional Planners, GISc Professionals and Scientists, which provide for-

211 aunique salary structure;

2.12 career-pathing opportunities based on competencies, experience, performance
and scope of work;

2.1.3 adequate pay progression and accelerated pay progression;

2.14  grade progression and accelerated grade progression based on performance;
2.1.5  recognition of appropriate experience;

2.1.6 increased competencies;

217 the introduction of differentiated salary scales for different categories of Quantity
Surveyors, Professional Surveyors, Architects, Town and Regional Planners, GISc
Professicnals and Scientists ; and

2.1.8 achange in the pensionable composition of the total cost to employer which will
now be a 70/30 split.

SCOPE

This agreement binds —
3.1.1  the Employer;

3.1.2 the employees of the employer who are members of trade union parties to this
agreement;
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3.2

4.1.

3.1.3 the employees of the employer who are not members of trade union parties to this

agreement, but who fall within the registered scope of the Council.

3.1.4 Employees who fall within the following occupational categories, and are required

to be registered with an appropriate professional council:

3.14.1  Quantity Surveyors

3.1.42  Professional Surveyors
3.143  Architects

3.1.44  Town and Regional Planners
3.145  GISc Professionals

3.1.46  Scientists.

The agreement is not applicable to employees covered by other occupation specific
dispensations and Clause 5 referred to in PSCBC Resolution 1 of 2007; and

PARTIES TO COUNCIL AGREE TO THE FOLLOWING:

The occupation specific dispensation of Quantity Surveyors, Professional Surveyors,
Architects, Town and Regional Planners, GISc Professionals and Scientists shall provide

for the following:
4.1.1. Unique Remuneration Structures

The introduction of unique remuneration structures per occupation with 1.5% increments

between notches as indicated in Annexure A to this agreement.
4.1.2 Differentiated Dispensation

Differentiated salary structures for Quantity Surveyors, Professional Surveyors, Architects,
Town and Regicnal Planners, GISc Professionals and Scientists are attached as Annexure

A1 (year 1), A2 {year 2) and A3 as summarized here under:




4,1.3 Different Career Streams

OCCUPATIONAL GROUPS INCLUDEDT

No | WORK STREAM OSD BAND
QUANTITY SURVEYOR
1 Candidates: As per the contract Trainees in the following fields:
» Professional Surveyor; o Professional Surveyor;
« Quantity Surveyor; e  Quantity Surveyor;
» Architect; e Architect;
e Town and Regional e Town and Regional Planner;
Planner;  GISc Professional; and
* GISc Professional; and e  Scientist
o Scientist
5 Production grades in the | Production Grades A, | Professional, Senior and Principal in the
following fields: BandC following fields:
o Professional Surveyor; ¢ Professional Surveyor;
 Quantity Surveyor; e Quantity Surveyor;
e Architect; e Archifect;
e Town and Regional ¢ Town and Regional Planner,
Planner; o  GiSc Professional; and
« GlISc Professional; and o Scientist
¢ Scientist
3 Chief: Supervisory/manage | Deputy and Chief
« Professional Surveyor; | ment 1 Grades Aand | o  Professional Surveyor;
o Quantity Surveyor; 8 ¢ Quantity Surveyor,
o Architect; e Architect;
e Town and Regional ¢ Town and Regional Planner,
Planner; s GiSc Professional; and
o GISc Professional; and e Scientist
» Scientist
4 Chief: Supervisory/manage | Deputy and Chief
o Professional Surveyor; | Mment 1 Grades Aand | o  Professional Surveyor;
¢ Quantity Surveyor; 2 ¢ Quantity Surveyor;
e Architect; s Architect;
e Town and Regional » Town and Regional Planner;
Planner; e GISc Professional; and

s




‘ OSD BAND

OCCUPATIONAL GROUPS INCLUDED

No | WORK STREAM
¢ GISc Profeséional; and o  Scientist
Scientific Manager
5 e Specialist Scientist Advanced and | « Senior and Specialist Scientist
specialist production
4.2 The specialist stream is created to assist depariments to attract and retain specialists
as scientists. No employee may translate, in terms of this agreement, to any post in
these streams. Posts in these streams must be created and filled through the normal
budgetary and prescribed recruitment and selection processes.
5. APPOINTMENT REQUIREMENTS
a.1. Appeintments will be subject to:

5.1.1. An employee meeting the appointment requirements, inclusive of but not
limited to, possessing the relevant qualification (s), prescribed years of
experience, registration with an appropriate professional council;

5.1.2. Availability of posts; and

5.1.3. After appointment the employee must perform the functions of the new post
(job).

PAY PROGRESSION

6.1. The relevant qualifying periods and criteria for pay progression are prescribed for each
stream and post.
4




8.2.

9.3-

6.4.

2

6.6.

ety

7.2.

3.

8.1.

8.2.

Annual pay progression opportunities of 1.5% shall apply on condition that the relevant
employee has maintained a satisfactory level of performance as set out in the
performance management system of the department that shall be applicable at the time

when such employee becomes eligible for pay progression.

Accelerated pay progression will be introduced for the top performers on the grade B of

the supervisory streams.

A maximum of 20% of employees on these grades may be awarded 2 notches for good

performance and 10% may be awarded 3 notches for excellent performance per year.

Annual pay pregression shall be awarded to these employees with effect from 1 July of
the year in which the employee has complied with the prescribed requirements for such

pay progression.

The 1st annual pay progression cycle for these employees, in terms of this OSD, shall

commence on 1 April 2010 and shall run until 31 March 2011; therefore the awarding of-

the first pay progression in terms of this OSD shall be 1 July 2011.
IMPROVEMENT IN CAREER PATHS

Career paths are improved through the introduction of a set of salary grades attached to

the posts in identified categories.

The salary grades provide for longer career progression opportunities, as part of the

defined career path, in order to recruit and atiract these professionals.

0O8SD provides for career paths that facilitate progression through appointment 1o higher

posts subject to the requirements and conditions for such progression being met.
GRADE PROGRESSION: PRODUCTION LEVEL

The production stream allows for a single post to be linked to more than one salary

grade (scale) to facilitate grade progression.

Progression to the next salary grade attached to the production post is subject to the

empioyee meeting the progression requirements for the higher grades.




8.3.

8.4.

8.5.

iy

8.2

9.3.

94.

The OSD provides for differentiated periods for grade progression, based on
performance at production level, to enable employees, who have distinguished
themselves from their peers in terms of performance, to progress faster o higher

salary grades on the relevant production level.

For employees on the Quantity Surveyor and related work streams, top performers may
grade progress after 3 years and average performers may grade progress after 6 years,

Only 20% of top performers may grade progress in any given year.

The 1%t grade progression cycle for these employees in terms of this OSD shall
commence on 1 April 2010 and shall run until 31 March 2013; therefore the awarding of

the first grade progression in terms of this OSD shall be 1 July 2013.

GRADE PROGRESSION: IDENTIFIED SUPERVISORY AND MANAGEMENT
LEVELS

Progression to the next salary grade attached to the supervisory and management
posts is subject to the employee meeting the progression requirements for the relevant

higher grades.

The OSD provides for differentiated periods for grade progression, based on
performance at supervisory and management levels, to enable employees, who have
distinguished themselves from their peers in terms of performance, to progress

faster to higher salary grades on the relevant supervisery and management levels.

For all the supervisory and management streams, top performers may grade progress
after 5 years and average performers may grade progress after 10 years. Only 20% of

top performers may grade progress in any given year.

The 1st grade progression cycle for these employees in terms of this OSD shall
commence on 1 April 2010 and shall run until 31 March 2015; therefore the awarding of

the first grade progression in terms of this OSD shall be 1 July 2015.
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13.

13.1.

RECOGNITION OF RELEVANT EXPERIENCE ON APPOINTMENT FROM OUTSIDE
THE PUBLIC SERVICE

To enhance the recruitment of these professionals, the employer will introduce a basis
for salary recognition for relevant experience on appointment from outside the Public

Service in production posts and identified grades in supervisory posts.

RECOGNITION OF RELEVANT EXPERIENCE OF SERVING EMPLOYEES ON
TRANSLATION TO THE OSD

The recognition of relevant experience of employees will be implemented with effect

from 1 July 2010 for employees who are in service as at 30 June 2010,

The recognition of relevant experience shall be based on 1 notch for every 2 full years
of continuous service achieved after full registration with a professional council {after
successful completion of the candidate pregramme), calculated from the first notch of
the relevant production salary notch. Experience not reflected on the existing personnel

record will be based on verified proof of such experience.

Employees must submit to the employer proof of such relevant experience by no later

than 31 March 2010. Any submission received after this date will not be considered.
The verification of experience will be undertaken by the Employer.

Notch movement based on the recognition of experience shall be limited to the

maximum notch of the relevant production grade.
SALARY ALLOCATION UPON APPOINTMENT TO A HIGHER POST

Employees who are appointed to a higher post shall be placed at the minimum of the
commencing notch of that higher post, or shall gain two (2) notches on such
appointment if their current notch is equal to or higher than the minimum notch of the

higher post.
TRANSLATION MEASURES

Employees will translate to appropriate posts and salary grades in accordance with the

posts that they occupy at the time of translation.




13.2.

Measures to facilitate translation from the existing dispensation to appropriate salary

scales attached to the OSD based on the following principles:

v

13.2.2.

No person will receive a salary (notch or package) that is less than what
he/she received on 30 June 2009, i.e. prior to the implementation of the

OSD.

Translation will be done in three phases, namely:

(i) 1stPhase

Minimum translation from the current post as at 30 June 2009, to the appropriate

post and salary grade, as contained in Annexure Al.

(i) 2nd Phase

Minimum translation from the current post as at 30 June 2010, to the appropriate

post and salary grade, as contained in Annexure A2

(iii} 39 Phase

Re-calculation of relevant experience obtained by an employee who occupies a

post on production level after obfaining the relevant qualification and complying

with the relevant registration requirement, as at 30 June 2011. The experience will

be calculated and implemented with effect from 1 July 2011.

T8,

13.2.4.

For employees on the Quantity Surveyor and related work streams who are
permanently appointed and have béen performing the duties of the post
satisfactorily as at 30 June 2009, but are not registered with the relevant
Council upon the implementation of the OSD will as a once-off provision

translate to the OSD in terms of phases 1 and 2 translation measures.

‘These employees shall be allowed to progress by means of grade
progression to the higher grades attached to the specific post without first
having obtained the relevant qualification. However, upon applying for a
higher post, or upon horizontal movement within the OSD, the employee

does not retain this once-off special translation measure and must first obtain

~




the required qualification, as determined by this OSD and prescribed by the

relevant Council/trade.

13.2.5. Employees who are translated to total cost packages, shall have their

benefits protected (employees shall not be worse off).
14. PERFORMANCE MANAGEMENT SYSTEM

The performance management system for this OSD shall be based on the existing

deparimental performance management and development system.

15.  IMPLEMENTATION

158.1. The provisions of this agreement shall take effect as follows:
15.1.1.  First year minimum transiation with effect from 1 July 2009 (Phase 1).
15.1.2.  Second year minimum translation with effect from 1 July 2010 (Phase 2).
15.1.3. Recognition of experience with effect from 1 July 2011 (Phase 3).

16. STRUCTURING OF SALARY PACKAGES

16.1. The pensionable income of the cost-to-employer salary package where applicable for
all the categories covered by this agreement constitutes 70% of the basic salary.

16.2. The measures for the structuring of salary packages will be similar to those of the

Middle and Senior Management Services.
17.  INTERPRETATION AND APPLICATION

7% In the event of any conflict between the provisions of this agreement and any other
agreement of the Council pertaining to the substance of this agreement, the provisions

of this agreement shall take precedence.

17.2. No amendments to this Agreement shall be of force or effect unless reduced to writing

and agreed upon by the parties to the Council as a Resolution of the Council.




18.  DISPUTE RESOLUTION

Should there be a dispute about the interpretation or application of this agreement any
party may refer the matter to the Council for resolution in terms of the dispute resolution

procedure of the Council.

L , _
This was done at <= A 722224 onthisthe ~ day of S7E4 5.7 2009

ON BEHALF OF THE EMPLOYER

Name - \ Signature

State as employer

m\ o\_./\ﬁk oA

ON BEHALF OF TRADE UNION PARTIES

d

TRADE UNION NAME SIGNATURE
NEHAWU
POPCRU
u 'JPFTm ba THELSD %\'
PSA
Meiekn Kéung/\}(é Ej,. ? — .
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Quantity Surveyor, Professional Survayor, Archiect, Town and Reglonal Plamier, GISc Professional, Sclentists

Candidates Production | Chief/ Supervison/Sciantiic M Specialist Scientists

‘ Total package system Total packaga system —_’

[Apgoiniment Requifement: 1

70/30
package

{Year 1)

Relevar! Degrae Motes:

232,422
235,508
23,448
243,038
245,687 ey ——— Tallows:

250,383 Relevant Dagree or equivalent & complation of canddacy period dertactiit kilty mienttvie {raikt iumttly) - 1 Ratm
254,139 -above expeclations - Z notches

257 048 ® per - 3 nolches
A . | Normal PR applicabie to al levels {1 notch)
265,743 L

269,730 - 208,730
273,717 Grade A o
277,881 Grade progression
282,054
286 281
200,577 280,577
294,933
208,358
303849
308,463 308,403

313.02¢ 1Grade B
MN7727 T Pay progression
32249 |
327,330 =
332241 332241
337,227

342 282 1
347,418
352,829 352,60
357,018 \ J
363,288 Grade C
388,739 Grade progression

374,271 cualificaton exp.& ragisiration with the
379,887 HACNASP

385,587 -

391,371 b 3

387,242 Lroiieh 387,242 | Chiel /Supervisor 1 i

403,200 Lo o Grade A
408,248 3 T Grade progressian
415,383 L4
424.617
A27.241
434361
440,577
447.480]
454,200 454 200]
481,013
457,821
474,851 .
482,073 482,073 |Grade B
459,303 Pay progression
486,647
504,093
511,653
518,330/

5371211 Chiel /Supervisor(Management)
535,029 See note 7 ®
543,057 543,057

551,202 [
559,470
567,861
578,381
585,027
593,802
802,709
611,748
620,922
£30.237
639,600 639.690
548,207
858,028
668,813
478,548
888,130
Epa. 488
700,950
720,608
731,418
742,389
753,522 | 753,522,
764,823
778288
787,941
780,761
811,768
823,802 e s i i senis e 3D son sopormrs | WSS
835,292 12 s noic ‘
845,830 :

351 '570 Car progreagient H
B74.491 PGzt AFpmard (01 4ghes ¢85 PGS gt e ey B3 i poemal o 1
:

—— 1. Payp PP]-1.5%

hetwaen nolches/packages

-Accelerated PP only applicable to Grade B on
yievels, b ding Ihe level as|

Appolntment Requirement.
Relevani Degree or equivaisnt, & years
posl-qualficalion exp. & registration with
relavant Cauncil and for Scientific
Manager - MSc and 10 yaars post-

{Transiation Lo thesa bands
subject to DPSA approval)

387,510 gt e s

500.927 ! i

914 439 1 Periods for accelarated GP At the eariisst after 3 years with 3 signficantly above erpectabens performanta {praduction)

928,158 Al the garfiest after 5§ years with S signficantly sbova expectations performance [supanvisary)

942,081

958,211 Periods for GF | At tha earliest afier & years with § satisfactory annuat assessments {perdormance hully sffective) {sroduction}

074,557 Al the eartest after 10 years with 10 y anaual = fully effective) {Supenisory)

885,112

#03,801 2 Recogaivon of expenence Translaton to dispensation - 1 netch for every full 2 years of s = =5 on 30 June 2008, mited to faflowing
1,014,881 in preduction posts/grades to tha satary notch/package R415, 383

3 Appointment fram outside the Public Servica limited to above limits, 1 noteh far every full 2 years of appropriats preduction experience

4 No grition of for on super yimanage levels, irresps of ther it's banslaton of appeintment
5 “Standardisad” PMDS needed to facilitate grade prograssion bassd on “highsr leveis of performance” (Sirsed on the EPMDS appraved Apnl 2007} = al

Appoifiments Gan be dang in preduction levals up to the third grade on cemplance with the prescribed sxperience.
1A ather post levels appointments can only be done on the first prads of the post on the basis of the prescribed experience.

7 Only SMS meribers will franslate to Chist/Supervisor {Management) 2 of the Surveyar/Enginser streams

V1 {2703-2008)




0O5D: Professional Surveyor, Quantity Surveyor, Architect, GiSc Prof, Scientist ax
Town and Regional Planner.,

Professional Surveyor, Quantity Surveyor, Architact, GISc Prof, Scientist and Town and
Hegional Planner career path i

Part A Translation of Candidates

= T ST s e r raem

30 June 2009 1 duly 2009: Revised dispensation (08D)
I T Professional Surveyor, | CRE |
Quantity Surveyor,
F L o Architect, GISc PROF, o
t|Postirank: Scientist andTown and Swffeted
Reglonal Planner in
training
Salary level: 6
“’:";r)“’ se2le. 194,326 X Prog - 109,51ﬁ 232,422 X Prog - 246,687
Tranglation: Notch Notch
| 84,376 I ™ 232,422 - .
95,277 : 232,422
96,225 232,422
97,197 232,422
98,160 232,422
99 144 232,422
100,134 232 422
101,130 232,422
102,147 232,422
103,170 232 422
104,194 232,422
105,237 232,422
106,296 232,422
107,355 232,422
108,429 232,422
109,515 232,422
Professional Surveyar,
Quantity Surveyor,
Architect, GISc PROF, !
Fost/ranic Scientist, and Town and it
Regional Planner in
2 training
Salary level: 7
(Q"—L—-—;;‘:’): seale 147501 X Prog - 136,41 232422 X Prog - 246687
Translation: Notch Notich
117,501 232 422
118,674 232422
119,865 232,422
L 121,059 232,422
1 122,271 232,422
123,485 232 422
194.728 232 422 i
125,973 232,422 |
127,233 232 427
128,505 - . 232,422 I
120789 232,422
151,091 232,422
132,388 232,422
133,725 232,422
135,066 232,422
136,419 232,422

First Phase - Candidate 1

B 137,976 232422 %/




¢ Quantity Surveyvoer, Archifest, GiSe Pro

e

~fentist andTown and

Professional Surveyor, Quaniity Surveyor, Architect, Scientist and Town and Regional Planner career path

Part B8 Transiation of Professional Surveyor, Quantity Surveyor, &rchitect, GiSc Prof, Scientist and Town an

2

Regional Pia

nner on production levels

ST

oo s

30 June 20092

1 July 2006: Revised dispensation (OSD})

o ]

e s e,

Postfrank:

T

Professional Surveyor,
Qitantily Surveyor,
Architect,G1Sc¢ Prof,
Scientist and Town and
Regional Pianner

Professional Surveyor,
Quantity Surveyor,
Architect, GiS¢ Prof,
Scientist and Town and
Reglonal Planner
{Froduction) Grade A

Professional Surveyor,
CQuanfity Surveyor,
Architect, GISc Prof,
Scientist and Town and
Regional Planner
(Production) Grade B

Professional Surveyor,
Quantity Surveyor,
Architect, GiSc Prof,
Scientist and Town and
Regional Plannar
(Production) Grade C

1
Salary level: 7
salarvscale || 117501 X Prog - 136,419 269730 x Prog - 200577 | 308403 X Prog - 332241 | 352629 X Prog - 415383
Transtation: Moteh Moich Notch Notch
117,501 260,730 — ]
118,674 269,730 — ———
119,865 DA A T e e |
121,059 P60T30 | e | B
122,271 269,730 - e
123,488 269,730 — o
124,728 269,730 E— —
125,973 288,730 . ] 0000 e —
127,233 269,730 —-- —
128,505 269,730 e —_—
124,789 269,730 —ee f—
131,091 268,730 e m—
132,399 269,730 — i
133,725 269,730 — —
135,066 269,730 — -
136.419 269,730 f— -
P 137,976 269,730 .
: Protessional SUlVoyaT, || Frolessional SUTveyor, || Prolassional Surveyor,
Prg?::t'xiusr::i{on Quantity Surveyor, Quantity Surveyor, Quantity Surveyor,
Postitanic Architect GISc g!_m', Architect, GISc Prof, Architect, GlS¢ Prof, Architect, GISc Prof,
Scientist aI;d TA a|'1d Scientist and Town and Scientist and Town and Scientist and Town and
5 Regional Planner Regional Planner Regional Planner
2 Regional Planner (Pradirntinnl Grara A {Production) Grada B {Produrtion) Grade
Salary level: 8
SF&I)A;\.:&QL‘B_ 145,920 X Prog - 169,410f 269730 x Prog - 290577 || 308403 X Prog - 332241 ||352629 X Prog - 415383
Translation: Notch Nofch Notch Notch
145,920 269 730 — —
147,384 269,730 — — =
148,863 269,730 - — -
(Eas 150,345 269,730 - e
151,854 e e T
153,366 260730. ] 0 - —
154,899 269,730 e -
156,447 268,730 . —— e
158,016 269,730 - —— —
159,591 269,730 . - -
161,184 268,730 . A s
162,785 260,730 - e o
= 164,427 269,730 - S
| 166,071 1 L =
167,733 269,730 - - o
169,410 269,730 . R e

First Phase 1




Past/rank:

Professional Surveyor,
Quantity Surveyor,
Architect,GISc Prof,

Scientist and Town and

Regicnal Plannar

T Professional Bireyor, |

Quantity Surveyor,
Architect, GISc Prof,
Scientist and Town and
Regional Planner
(Praoduction) Grada A

WEGE arsimeyer,
Quantity Surveyor,
Architect, GIS¢ Prof,
Scientist and Town and
Regional Planner
{(Prarluction) Grade B

[MHrSiEsgEional Survayor,
Quantity Surveyor,
Architect, GIS¢ Prof,
Sclentist and Town and
Regional Planner
{Production) Grade C

Salary level: 8
?:ﬁs‘—c‘m 174,243 X Prog - 202,287)| 268730 x Prog - 280577 || 308403 X Prog - 332241 || 352629 X Prog - 415363
Translation; Motch Notch Natch
174,243 269,730 = T e i
175,977 269,730 e —
177,741 288,730 - e
179,520 ofgeran oo | e M mdin
181,317 269,730 L —--
183,132 268,730 e e
184,959 269,730 ——- b
186,810 269,730 - ——m
188,676 268,730 —- 0 B
190,557 273,717 a— e e
192,468 277,881 e R =
194,381 277881 « | esee -—-
196,338 282,051 - -ame —
198,300 286,281 - — ————
200,283 286,281 - e | T s e
202,287 290,577 e
) 204,480 08,403 o
(P) 210,469 308,403 .. ——
Professional Surveyor Professional Surveyor, Professional Survayar, Frofessional Surveyor,
Quantity Surveyor ! Quantity Surveyor, Quantity Surveyor, Guantity Surveyor,
PoSH: Architect,GISc Pro;’, Architect, GiSc Prof, Architect, GISc Prof, Architect, GISc Prof,
B e Ty Scientlst and Town and Scientist and Town and Scientist and Town and Scientlst and Town and
Regional Planner Regional Planner Regional Planner Regional Planner
d {Production} Grade A (Production) Grade B {Production) Grade C
Salary level: 10
mﬁli:a[‘q 217,482 X Prog - 252,483|| 269730 x Prog - 290577 || 308403 X Prog - 332241 |352629 X Prog - 415383
Translation: Notch Notizh Notch Notch
217,482 = 33020 - | 0 —
219,651 e 317,727 —
221,850 e 317,727 ——-
224,073 e 322,491 e
226,308 -e- 327,330 . o
228,578 P 327,330 - e
230,862 o 332,241 e
233,483 0 ] L eees e 352,629
2354597 | e - 352,629
237,855 e ——eem 352,629
240,231 e Sy e 352,629
24286837 | e - 352,629
245061 | 0 emma - 352,629 -
247812 ] e -—- 367,916 -
248,984 T 367.018. ¢
2E2ARS N == e 363,288 -«

Firsi Phase 2




OSD: Professional Surveyor, Quantity Surve Architect, GiSe Prof, Scientsit and Town and Renfonal Plannel

OSD: Chlef Professlonal Surveyor, Quantity Surveyor, Architect, GISc nd Town and Regional
Planner

PartC

First Fhase - 1

L 30 June 2009 ’

1 July 2009: Revised

dispensation (OSD)

Deputy and Chief
Professlonal Surveyor,

Chief Professional Surveyor,
Quantity Surveyor, Architect,

Chlef Professlonal Surveyor,
Quantity Surveyor, Architect,

Postirank: Quantity Surveyor, Architect| GISc Prof, Town and Regional || GISc Prof, Town and Regicnal
GISc Prof, Sclentlst and  |[|Planner and Sclentific Manager|[Planner and Scientific Manager
Town and Reglonal Planner Grade A Grade B
Salary level: 11
Salary scale {Rpak 344,052 X Prog - 398,805 397242 X Prog - 454,200 4E2,073 X Prog - 639,690
Transiation: 344 052 307 242 —
347 454 397,342 —
350,888 307,243 —
354 357 307,242 —_—
387,864 397,242 ===
361,404 307,242 ase=
364,977 387 242 —
368,589 397,242 —
372,237 397,242 s
375921 347,242 =
379,638 347,842 —
3B3.394 307,242 —
387,192 397,242 —_—
381,026 397,242 =
394,896 307,242 e
388,805 403,200 —
Deputy and Chlef Chief Professlonal Surveyor, || Chief Professional Surveyor,
Professionel Survayor, Quantity Surveyor, Archltect, | Quantty Surveyer, Architect,
Postirank: Quantity Surveyor, Architect,| GlSc Prof, Town and Reglonal | GISc Prof, Town and Regional
GISc Prof, Selentist and | Planner and Sclentific Manager|Planner and Sclentiflc Manager
Town and Regional Planner Grade A Grade B
Salary fevel: 12
Salary scale (Rpa): 407,745 X Prog - 472,758 397242 X Prog - 454,200 482,073 X Prog - 638,690
[Translation: 407,745 447 485 —
411,783 44T 484 —
415,863 482,073
419 585 482,073
424,149 482,073
428,349 482073
A3E 591 452,073
436,881 82 073
441,210 482073
445 881 o 489303
444,897 — 489303
454 461 — 496647
A58 864 —-— 504083
463,512 e 504093
468,111 — 511653
472,758 e 518330

Deputy and Chief
Professional Surveyor,

Chief Profassional Surveyer,
Quantity Surveyor, Architect,

|Postirani: Quantity Survayor, Architect, GlSc Prof, Town and Regional
GlSc Prof, Sclentlst and Planner and Sclentfic Manager
Town and Reglonal Planner Grade B
level 13
{ €15,633 X Prog - 736,065 543,057 X Prog - 753,522
[Transiation: 615,633 630,237
624,867 §39,690
634,242 G4G2ET
643,755 558028
653,412 G6A913
663,216 §78948
673,164 889130
683,262 695468
683,510 708958
703,914 720608
714,471 731418
725,190 742388
736,065 753522
[
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Specialist Scientists (Translation subject to DPSA approval)

30 June 2009

1 July 2009: Revised dispensation (OSD)

1||Postirank:

Salary level:
Salary scale {Rpa):

Specialist Scientists

1
397242 X Prog - 447489

Speciallst Scientists

551202 X Prog - 787941

Translation: 344,052 551,202
347,454 551,202
350,886 551.202
354,357 551,202
357,864 551,202
361,404 551,202
364,977 551,202
368,589 551,202
372,237 551,202
375,921 551,202
379.638 551,202
383,394 551,202
387,162 551,202
381,028 551,202
394,896 551,202
398,805 551,202

2||Postirank: Specialist Scientists Specialist Scientists
Salary level: 12

Salary scale (Rpa):

407,745 X Prog - 472,758

561202 X Prog - 787941

Translation:

407,745 551,202
411,783 551,202
415,863 551202
419,985 551,202
424149 551,202 3]
428,349 551,202 o
432,591 551,202
436,881 551,202
441,210 551,202
445,581 561,202
449,997 551,202
454,451 551,202
458,964 551,202
463,512 551,202
468,111 551,202
472,758 551,202

3*2&@&

Sala 1:

Salary scale (Rpa):

Specialist Scientists

13

615,633 X Prog - 736,065

Specialist Scientists

§51202 X Prog - 787941

Translation: 615,633 B30, 237
‘ 624,867 £39,690

634,242 649,287

643,755 659,028

653,412 668,813

663,216 678,048

£73.164 688,130

603,262 699, 468

693,510 709,959

703,914 720,609

714471 731,418

725,190 742,389

| 736,065 753,522

First Translation Specialist Scientists 1




