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COLLECTIVE AGREEMENT CONCLUDED ON THE 29 APRn 2005 IN
THE BARGA1NING CIJAMB'ER FOR 1HE DE :ARTMENT OF

CORRECTIONAL SERVICES [DUC]

[TRANSlTIONAL AGREEMENT TOWARDS THE 1M LEMENTADON
OF THE '1 DAY ESTABUSHMENrl

A ement N11D1ber: 2/2005
Date. 29/04/2005

1. Objedive~

The objedive of this agreement is to:

,) 1.1. To regulate- the- transitio:na1 working a...Y-~tgements for t!mploye:es in
the Depa11n\ent of Co.rrectiona1 Services during the phasing in of the
seven day establishment:

1.1.1. In accordance with the pro~siom o£ the Labour Re Act as well
as any Act g~eming the occupational health and sat ;

1.1.2 With due regard to the health and safety o£the co unity, employees
and the inmares;

1.1.3. With due: ~egard to the Code- of Good P:J:Oactice;

2. .5~

This a~eement is appIica~le and binding to employer and
~ employees:

2.1. Who are employed by the Department of Correctiona Services; .

2.2. Who fall witi1in the registered scope of the DBCi and

2.3. All recognised Labour Org311isanol1S withm th Department of
CarrectloI1al ~c.es,
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3. PJinci~les of the A~m.mt

Parties agree that

3.1. The status quo. in terms, of the working cycle and ['Working for
twelve days. and gating off on the a1:t:emative eeken.dJ shall be
retained until 31 Mard1. 2008.

3.2. As a transitional arrangement DBC Resolunon 1 0 2005 is extended
un ti1 3I May 2005.

3.3. Employees peIfomriI'tg duties on Sa:hnodays shall ated by
tiJ:'ne-off \lJ\ti.1 3.11\.:tazIch 2008.

3.4. Time-offs accum.ulated. for working on Saturdays should be taken
) wit},jn twenty one [21} days following the month hich the offidaI

have worked; j£ for operational reasons (and appr ved by the Area
Comn1issioner) nme-of£s can not be utilise~ sucl1' f£s may be
extended beyond the twenty one [21] days but not ceedmg a period
of six monfi'ls. The employee must be aDQwed to u ..e such time-offs
Mthin the extended six mo~.

3.5. The- Depa:ttment of Conectional SelVk:es shall ~ employees who
work ~ a S\U\day at double. the employees' wa e fO!" eacl\ hour
worked until 31 March 2.008.

3.6. DCS shall compensate employees who work on pu lic holidays with
time off which will be taken ill accordance with provisions of
pazagraph 3.4 above.

3. 7'. An interim Caree1' J?atE1ing &y&tem f~r employees in Department of
Carredianal Services shall be developed in the. DBC and upon
completion it shall form part of this Agreement as exure A. This
interim career patl1ing system shall remajn in force til the provision.
of the glrideIines by the Sectoral Bargaining Co1.mdl

3.8. The Department of Correctional Services, in consul tion with parties
undertakes to:

3.8.1. With the approval ofparties and GPS&BC, implem 'an:interim ~
patl1i1\g fOJ; emplo.yees.at level [3 ~ 12} based on the teria contained in
A~eA.
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3.8.2. The DCS shall endeavour to fill aU vacant po~ bas d on the financed

post establishment.

3.8.3. Provide the three--year Employment Plan [2005 -008J with specific
time frames and the numbex of employees to be :rnployed in each
.financial year, subject to Treasury approval. h1 ca e where Treasury

disapproves fuI1djng of employment of additional persormel tOt the
2006/2007 and 2007(2.008 fu\andal years, the wor .g arrangements
shall be revi~ted in the DBC. The Employment P would forIn part
of this Agreement as Aru1eX11re B.

3.9. Workmg arrangements in terms of the phasing in of the 7 day

establishment Mthin the Department shall be carli d out "Nithin the
pxomions of this agTeem.ell:t, where there are deviations; those
deviations should be agreed upon 'Withjn the respe :uve management

) area. .

3.10. An agreement shall be concluded in the DBC to. se the system of a
pennanent 7 day establishment for the Departm t of Correctional
Services for implementation 'With effect from 1 April 008.

3.11. Labour ~d Employer comnUt themselves to a joint awareness

campaign during May 2005 with regards to the ph g in of the 7 day
establishment at the employers expeme.

3.12. lmplementation date

3.12.1. The implementation date for this Ag1'eement shall be 1 June 2005.

3.13. :Ri~te Resolutio~

5.13.1. Any dispute ar1Sng from the application and in lpretation of this

.Agreement shall be dealt with in accordance. th the dispute
resolution procedure of the General Public Services ctoral Bargaining
Council [GPSSBC]
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This done and signed at Pretoria on this 29th day of pril 2005 by the

fonowing representatives duly mandated by their respectiv arganisations;

On beha1f of the "Employer

De yArtlue-:iit' of
C&:c:c-~~ Semces

}

This Agreement was cOItfitlned and ratified by the G on , day of
2005.

EMPLOYER

.poPCRtT '
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